
 

    

 

 

City of San Antonio 

Non-Discrimination 

Ordinance facts 

The City of San Antonio is committed to ensuring that our policies reflect the 
diverse nature of our population.  For more information, please call (210) 207-8940 

WHAT THE ORDINANCE DOES 
at a glance… 

• Expands the City’s current non-
discrimination policy to prohibit 
discrimination on the basis of 
sexual orientation, gender identity 
and veteran status 
 

• Provides protections in the areas of 
city employment, city contracts and 
subcontracts, appointments to 
Boards and Commissions, 
Discriminatory Housing Practices 
and Places of Public 
Accommodation 
 

• Leaves in place protections 
prohibiting discrimination on the 
basis of race, color, religion, 
national origin, sex, age or 
handicap 
 

• Updates outdated terminology in 
the current policy by changing the 
term “handicap” to “disability” 

 
• Consolidates all current non-

discrimination policy into Chapter 2 
of the city code by establishing 
Article 10 “Non-Discrimination 
Policies” 
 

• Provides exemptions to qualifying 
religious organizations 

WHAT THE ORDINANCE DOES NOT DO: 
at a glance… 

• Does not add any new employment 
regulations on businesses operating within 
the city that do not contract with the City of 
San Antonio 
 

• Does not require any business to provide 
domestic partner benefits to their employees 
 

• Does not establish a Human Relations 
Commission or require adding any personnel 
 

• Has no impact on the City’s budget 
 

• Does not amend the City’s charter 
 

• Does not change any bathroom, dressing 
room or locker room policies currently in 
place. 

WHAT ARE THE EXEMPTIONS? 
Employment Exemption: 
The employment exemption allows a religious 
organization to show a preference in employment 
based upon religion and will apply to 
organizations whose “purpose and character are 
primarily religious.”   
 
Public Accommodation Exemption: 
The ordinance does not require a church or other 
non-profit to lease its accommodations to groups 
covered by the ordinance provided the profits of 
such accommodations (above reasonable and 
necessary expense) are solely for the benefit of 
such organization. 



 

 

 

San Antonio is the only major city in 
Texas not to include protections for 
LGBT residents in city code.   
 
Texas cities with protections in place 
include: 
• City of Austin (approved in 2004) 
• City of Dallas (approved in 2002) 
• City of El Paso (approved in 2003) 
• City of Ft. Worth (approved in 2000) 
• City of Houston (approved in 2010) 

The City’s first Non-
Discrimination Ordinance was 

passed in 1994 

 

Non-Discrimination 

Ordinance facts 

LAST MAJOR CITY IN TEXAS THE BUSINESS OF DIVERSITY 

96% of the top Fortune 500 
companies include employment 
protections for LGBT employees. 
 
A few examples of these companies 
nation-wide include: 
 
Aetna Inc., AIG, American Express Co., 
Apple Inc., AT&T Inc., Bank of America, 
Best Buy Co., Capital One Financial, 
Chevron, Cisco Systems, Coca-Cola, 
Dow Chemical, Ford Motor Co., General 
Motors Co., Hyatt Hotels, JPMorgan 
Chase, Kellogg, Levi Strauss & Co., 
MasterCard, Nike, PepsiCo, Time 
Warner, Toyota Motors, Walgreens 
 
A few examples of these companies 
based in Texas include: 
 
American Airlines, Anadarko Petro, 
Andrews Kurth LLP, Apache Corp, 
Baker Botts LLP, Baker Hughes, BP 
America, Bracewell & Giuliani, Calpine, 
Comerica, Conoco Phillips, Dean 
Foods, Dell Inc., Dr. Pepper/Snapple, 
GameStop, Halliburton Group, J.C. 
Penny, Marathon Oil, Men’s Warehouse, 
Nokia, Nortel, RadioShack, Shell Oil, 
Southwest Airlines, Texas Instruments 
 
A few examples of these companies 
based in San Antonio include: 
 
CC Media Holdings (Clear Channel 
Communications), CHRISTUS Santa 
Rosa, H.E.B Grocery Co., Holt 
Caterpillar, NuStar Energy, Our Lady of 
the Lake University, Rackspace, 
Santikos Theatres, Spurs Sports & 
Entertainment, Tesoro Corp., Trinity 
University, University of Texas at San 
Antonio, Valero Energy Corp 

180 CITIES AND COUNTING 
There are currently over 180 cities, 
counties and towns throughout the U.S. 
that have enacted protections prohibiting 
discrimination against LGBT individuals.  
Some of these cities include: 
 

Atlanta, Baltimore, Boise, Charleston, 
Cincinnati, Cleveland, Detroit, Helena, 

Indianapolis, Lawrence (Kansas), Louisville, 
Memphis, Miami, Milwaukee, New Orleans, 
Omaha, Philadelphia, Phoenix, Pittsburgh, 

Salt Lake City, St. Louis 

21 STATES TO DATE 

Currently, 21 states and the District of 
Columbia have passed laws prohibiting 
employment discrimination based on 
sexual orientation and/or gender identity. 
 
California, Colorado, Connecticut, Delaware, 
District of Columbia, Illinois, Iowa, Maryland, 

Massachusetts, Maine, Minnesota, New 
Hampshire, New Jersey, New Mexico, New 

York, Nevada, Oregon, Rhode Island, 
Vermont, Washington and Wisconsin 

 


