
 
 

 
Fair Labor Standards Act Changes 

 
 
 

What is the Fair Labor Standards Act? 
The Fair Labor Standards Act (FLSA) is a federal law which establishes minimum wage, overtime 
pay eligibility, recordkeeping, and child labor standards affecting full-time and part-time 
workers. 
 
What are the changes? 
The Department of Labor has made changes to the rules governing who is eligible for overtime. 
Beginning December 1, employees are eligible for overtime if their salary is below $47,476 
annually (or $913 weekly). The rule changes the weekly salary from $455 ($23,660 annually) to 
$913 ($47,476 annually). 
 
How do these changes impact City employees? 
Only formerly exempt employees whose pay range minimum is below the new FLSA standard of 
$47,476 are impacted.  Individualized letters will be sent to impacted employees. 
 
Are all City employees going to be impacted? 
No, only formerly exempt employees whose pay range minimum is below the new FLSA 
standard of $47,476 are impacted. 
 
When are the changes happening? 
The new FLSA rules are effective December 1, 2016. The City will make changes to ensure 
compliance effective November 26, 2016. 
 
Is my pay going to be impacted? 
Most employees will not have a change in pay. Individualized letters have been sent to 
impacted employees with more information about their specific situation. 
 
Are my job duties going to be impacted? 
While your job duties will likely remain the same, department leadership may choose to 
reassign work which was previously performed outside of the normal 40-hour work week. 
 
Why do these changes have to be made? 
These changes are necessary to ensure the City’s compliance with revised federal law. 
 
 
 

Frequently Asked Questions 
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Since I am now eligible for overtime, does this mean that my job is now in the Step Pay Plan? 
No, employees who were previously eligible for performance pay will continue to be a part of 
that process. 
 
Since I am now eligible for overtime, will I be required to clock in and out on a time clock? 
If you are eligible for overtime, you will need to track your time at work. If your work location 
has a Kaba clock, you are required to use the clock and will be provided with training on this 
process. You will be enrolled on the clock during your department’s upcoming training session. 
If your area has another type of time clock, you will be required to use it. For locations that do 
not yet have Kaba clocks or other time clocks, you will be required to record your time on a 
timesheet. For further information, please discuss this with your supervisor. 
 
Who can I talk to if I have more questions? 
Please discuss any questions with your department’s Employee Relations Business Partner. 
 
For specific information on time entry and related items, please refer to Administrative 
Directive 4.2.  It can be found at: 
http://www.sanantonio.gov/Portals/0/Files/EmployeeInformation/ADs/AD4-2.pdf 
 
Information on the City’s overtime policies can be found at: 
http://www.sanantonio.gov/Portals/0/Files/EmployeeInformation/ADs/AD4-13C.pdf 
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