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INTRODUCTION

I

n the United States, there are over 43
million workers in the private sector
without access to paid sick days. In the
state of Minnesota alone, more than
947,000 workers in the private sector, or
just over 43 percent of the private-sector
workforce, do not have access to a single
job-protected paid sick day to care for their
own health.
Workers’ inability to access earned sick
and safe time is inextricably linked with
direct negative business impacts, like high
turnover costs and loss of productivity, and
negative impacts on public health that also
affect businesses. For example, access to
paid sick days reduces the spread of the
flu in workplaces by nearly six percent.
Allowing workers to stay at home with even
one paid “flu day” would allow them to
recover and could reduce flu transmission
by 25 percent. Two “flu days” could result
in a nearly 40 percent decrease in flu
transmission. Workers with paid sick days
are less likely to suffer workplace injuries,
which improves workplace safety records.
Access to paid sick days also means workers
and their families are better able to access
preventive health services, and they are
less likely to use emergency rooms, which
is associated with reductions in health costs
for employers and taxpayers.
The public understands the health and
economic consequences that result when

“At Strictly Organic Coffee, we
believe that delicious coffee
can be built on sustainable
practices. For the last 15
years, our people have helped
make Strictly Organic what it
is. Our goal is to attract and
retain the best—after all, great
employees are critical to a
successful business. Giving
access to earned paid sick time
is just one way that we invest
in our employees and decrease
turnover—not to mention that
in the service industry paid sick
days are a public health issue, as
well.”
- rhonda ealy, co-owner,
strictly organic coffee bend,
oregon
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workers do not have access to paid sick
days. As a result, public support for access
to earned sick and safe time is very high.
Eighty-five percent of voters nationwide say
they want employers to provide paid sick
time to employees who are ill, according
to May 2015 New York Times survey data.
Voters strongly support public policies that
achieve this goal. In November 2014, voters
in Massachusetts, Oakland, Calif., and two
cities in New Jersey – Montclair and Trenton
– overwhelmingly supported earned sick
time ballot measures.
In all, more than two dozen jurisdictions
across the country – four states, one county
and 21 cities have adopted paid sick days
laws by ballot or through the legislature.
Twenty of these laws have been adopted
since 2013. In 2015, Oregon, Montgomery
County (Maryland), Tacoma (Washington),
Philadelphia and Pittsburgh (Pennsylvania),
Bloomfield, Elizabeth and New Brunswick
(New Jersey), and Emeryville (California)
became the latest jurisdictions to adopt
new laws. The trend is clear: Earned sick
time laws are on the rise. There are bills or
campaigns in more than two dozen places in
the United States. As more cities, counties
and states pass paid sick days legislation,
there is a growing body of evidence
demonstrating the overall positive impacts
of these laws.
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“We have offered paid sick days
to all our employees since the
beginning. As business owners
we have to consider the human
needs of our employees. If they
are sick, or they need to care for
a family member, they should
not have to worry about not
getting a paycheck.”
- Yonel Lettelier, Owner,
Lolo Organics, Jersey City, NJ

ECONOMIC IMPACTS OF EARNED SICK AND SAFE TIME:
KEY FINDINGS FROM PRIVATE SECTOR EXPERIENCE AND PUBLIC POLICIES
A growing body of data from the private
sector, public health models and adopted
public policies show that earned sick and
safe time:
Reduces costly employee turnover
Businesses that provide paid sick days
realize cost savings through reduced
employee turnover. Earned sick time
is correlated with workforce stability.
Research shows that the likelihood an
employee will voluntarily leave a job is
reduced by at least 25 percent when
that employee has access to paid sick
days. Turnover is costly. On average,
turnover costs amount to 20 percent of an
employee’s wages, according to a metaanalysis of literature on turnover costs.
In Minnesota, workers earn an average
annual salary of $35,733. Assuming
average turnover costs and workers
earning average salaries, this means that
businesses that lose employees absorb
approximately $7,150 per employee in
expenses related to turnover, including
recruiting, hiring and training new
personnel.

The loss in productivity to
the U.S. economy due to
illness in the workforce has
been estimated at $160
billion annually.

On average, turnover costs
amount to 20 percent of an
employee’s wages.
Limits “presenteeism” (employees
reporting to work while ill and working at
reduced productivity)
Businesses and the economy bear the
cost when workers are forced to work
while they are ill. Researchers estimate
that businesses lose about $226 billion
per year, or an average of $1,685 or
more per employee, in lost productivity
due to sick workers. And the practice of
“presenteeism,” when sick employees go
to work and work at reduced capacity,
costs the national economy an estimated
$160 billion annually because of lost
productivity. According to a national
health impact assessment of paid sick
days, workers who have paid sick days miss
about one and a half fewer days of work
than workers whose employers did not
provide paid sick days.
Improves employee morale
Access to paid sick days increases worker
morale. Even when employees do not use
the paid sick time they are entitled to,
researchers have found that knowing paid
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sick days are available if needed may increase workers’ productivity by decreasing
their stress.
Lowers employer health care costs
Providing earned sick days reduces employer health care costs. When workers let
health issues go untreated because they
cannot take time off during normal work
hours, they are more likely to use emergency department services. Workers without paid sick days are more than twice as
likely as those with paid sick days to seek
emergency room care. Parents without
paid sick days are five times more likely to
seek emergency room care for their children or other relatives. In 2012, people’s
use of potentially preventable emergency
care cost the state of Minnesota nearly $2
billion.
Helps employers improve workplace
safety records
Providing paid sick days reduces costs
incurred from workplace injuries. Workers
who have access to paid sick days are 28
percent less likely than workers who do not

Minnesota Department of
Health reports that from
2004-2013 statewide at least
208 foodborne outbreaks were
likely caused by sick or
recently sick food service
workers.
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have access to paid sick days to be injured
on the job, according to researchers at the
National Institute for Occupational Safety
and Health at the CDC. And hourly workers — who tend to have less access to paid
sick days — are more than twice as likely
as salaried workers to be injured on the
job.
Reduces risks to public health
Workers’ lack of access to paid sick days
jeopardizes business profits by putting
the health and productivity of other workers – as well as customers and the public
– at risk. The risks and costs of contagion
are highest in workplaces where employees regularly interact with the public, and
these are frequently the very workplaces
that do not offer workers paid sick days.
For restaurants, not providing paid sick
days can have an even higher impact on
public health. Nationally, 90 percent of
food service workers cannot earn paid sick
days – and nearly two-thirds of servers
and cooks report that they have served or
cooked while ill. In Minnesota, more than
a quarter of a million people work in the
accommodation and food services industry. In fact, the Minnesota Department of
Health reports that from 2004-2013 statewide at least 208 foodborne outbreaks
were likely caused by sick or recently sick
food service workers. Nearly 3,000 documented illnesses resulted. This puts workers, customers and the business itself in
danger.

Does not correlate with business closures
or job loss
Job and business growth are strong in
jurisdictions that adopted earned sick time
laws. From early findings from San Francisco, the first jurisdiction to adopt an earned
sick time law nearly a decade ago, to findings from the state of Connecticut, which
was the first state to adopt an earned sick
time law nearly five years ago, to the most
recent findings in New York City, which is
the largest economy to date to adopt a law,
the evidence is clear: Businesses continue
to locate in jurisdictions with earned sick
time laws and continue to add jobs at rates
that equal or exceed previous levels – including in industries such as retail and food
service.
Does not lead to substantial cost increases for employers or consumers
Employers do not incur substantial new
costs as a result of new earned sick time
regulations and very few have translated
the minimal costs associated to consumers. In Connecticut, a survey of employers
found that the law has had a modest effect
or no effect on business costs or operations, and few employers made adjustments such as increasing prices or reducing employee hours. Of the businesses that
said paid sick leave had increased their
costs, almost two-thirds either said those
increases were less than 2 percent or they
did not know how much costs had increased. Similar results were found recently in New York City; researchers concluded

Businesses continue to locate
in jurisdictions with earned
sick time laws and continue to
add jobs at rates that equal or
exceed previous levels
businesses have not passed on costs to
consumers by increasing prices.
Are used appropriately and are not misused
Employees with access to paid sick days
use them when needed, but do not misuse
them – and this fact remains true whether
earned sick time is provided by law or voluntarily. A study of San Francisco’s earned
sick time law – which assures workers
the right to earn either five or nine paid
sick days depending on the size of their
employer and the number of hours they
work – found that workers typically used
three paid sick days; one-quarter of workers (25.4 percent) reported they had not
used any sick days in the previous year.
Researchers concluded that San Francisco workers viewed the days they were
entitled to as valued insurance in case of
illness and were careful not to overuse
them. Likewise, in Connecticut, where
eligible workers can earn up to five paid
sick days, data show this same pattern of
only moderate use. Employer experiences
corroborate employee reports of use and
provide no evidence that points to misuse
as a problem.
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FINDINGS PER JURISDICTION: ECONOMIC IMPACTS OF EARNED SICK AND
SAFE TIME IN FIVE CITIES AND ONE STATE

Earned sick time laws have now been in
Private
of paidlong
sick enough
place in sector
severalusage
jurisdictions
days
that researchers have been able to study
confirms
that Studies
workersofuse
farin San Frantheir impacts.
laws
fewer
paid sick
thancity
they
cisco (which
wasdays
the first
to adopt an
earn.
earned sick days law in 2006 and impleUnited
Bureau
of Laborof Columment it States
in 2007),
the District
Statistics’
analysisSeattle,
shows that,
bia, Connecticut,
Jersey City and
among
private
sector
employers
New York City provide clear evidence that
who
provide of
paid
sick days
volunthe benefits
earned
sick days
laws far
tarily,
workers
typically
earn
six
outweigh any negative impacts – and
to
paid sick
daysraised
and use,
on
thenine
potential
harms
by opponents
average,
between
and
four days
annubefore the
policiestwo
were
adopted
have
not
ally.
materialized.
San Francisco, California
Date Implemented: February 5, 2007. San
Francisco was the first city in the nation to
pass an earned sick time law, and it did so
by ballot – gaining 61 percent of the vote
– in November 2006.
Who it covers: All private sector workers
in the city can earn paid sick time. The law
provided approximately 59,000 workers
new access to paid sick time.
Accrual: Workers begin to accrue leave

Two-thirds of employers in
San Francisco expressed
support for the law, onethird of employers were
“very supportive”.
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90 calendar days after the date of hire and
all workers earn one hour of paid sick time
for every 30 hours of paid work. The number of hours an employee can accrue per
calendar year differs based on the size of
the employer. Businesses with 10 or more
workers may cap accrued sick time at 72
hours (nine days, for a full-time worker)
and those with fewer workers may cap the
maximum number of accrued paid sick
time at 40 hours (five days, for a full time
worker). Unused time can be carried over
to the following year, subject to the accrual
limit.
Impact and Findings: Three years after the
law’s implementation, more than 70 percent of employers reported no impact on
profitability (another 15 percent said they
did not know) and two-thirds of employers
expressed support for the law. Although
workers can earn up to nine paid sick days,
the typical worker used only three, and
reports of abuse were exceptionally rare.
San Francisco’s economy has continued to
grow since the law’s implementation, with
higher rates of job and business growth
than neighboring counties, including in the
sectors most affected by the law, such as
accommodation and food service. In 2011,
PricewaterhouseCoopers named San Francisco the third best city for opportunity
in the world. That same year, two-thirds
of employers in San Francisco expressed
support for the law, one-third of employers
were “very supportive”.

District of Columbia
Date Implemented: May 13, 2008, and
expanded February 22, 2014
Who it covers: Private sector workers in
the city are covered by the law. The law
provided approximately 220,000 workers
new access to paid sick time.
Accrual: Workers accrue paid sick and
safe time from the start of their employment and, as a result of 2013 amendments
that went into effect in 2014, can begin
to access that time after working for their
employer for 90 days. The rate of accrual
and maximum annual use differ based on
employer size and industry. Workers in the
smallest businesses with less than 25 employees earn one hour for every 87 hours
worked, up to three days per year; workers in middle-sized businesses, with 25 to
99 employees, earn one hour for every 43
hours worked, up to five days per year; and
workers in businesses with 100 or more
employees earn one hour for every 37
hours worked, up to seven days per year.
Tipped restaurant and bar workers earn
one hour for every 43 hours worked, up to
five days per year.
Impact and Findings: A 2013 audit by the
Office of the District of Columbia Auditor
found no evidence that the law prompted
businesses to leave the city or discouraged
employers from establishing new businesses in it. In 2013 (and effective in 2014), the
D.C. City Council expanded the original law

to cover tipped restaurant and bar workers – an additional 20,000 workers who
are likely to be both low-wage and without
access to paid sick days – and to allow all
workers to begin accruing paid sick time
earlier in their job tenures.
Connecticut
Date Implemented: January 1, 2012. Connecticut was the first state to enact an
earned sick and safe time law.
Who it covers: Designated workers in
select “service” jobs who work for employers with 50 or more employees, including
about 200,000 workers who previously did
not have access to paid sick time. Connecticut’s law is the most restrictive of any
of the 24 laws adopted to date in terms of
the workers and employers covered, and
efforts are underway to expand coverage.
Accrual: Workers begin to accrue time on
the first day of work and can begin to use
that time after working 680 hours. Employees earn paid sick time at the rate of one
hour of paid sick time for every 40 hours
worked and can accrue and use up to 40
hours (five days, for a full-time worker) annually.
Impact and Findings: A survey of employers found that the law has had a minimal
impact on costs, and few employers have
made adjustments such as increasing
prices or reducing employee hours. Employers identified several positive effects of
7 |

paid sick days, including improved employee productivity and morale, and more than
three-quarters expressed support for the
law. Further, data from the Connecticut Department of Labor show job growth across
industries since the law’s implementation,
including in the most affected industry –
leisure and hospitality. In fact, between
2011 and 2014 Connecticut experienced
a 9.1% job growth rate in the leisure and
hospitality industry, outpacing the rest of
the country.
Seattle, Washington
Date Implemented: September 1, 2012
Who it covers: With the exception of those
workers employed by businesses with
fewer than 5 employees, all private sector workers in the city have access to paid
sick time. The law provided approximately
150,000 workers new access to earned sick
and safe time.
Accrual: Workers begin to earn paid sick
time immediately and can use accrued sick
time 180 days after the start of employment. Accrual rates and the amount of time
an employee can use per year differ based
on their employer’s size. Those working for
businesses with between 5 and 49 employees earn one hour of paid time for every 40
hours worked and can use up to 40 hours
in a calendar year. Those working for businesses with 50-249 employees earn time at
the same rate, but can use up to 56 hours
| 8

“I believe in paid sick and safe leave
days for workers because our
employees are the foundation of
our business. They allow us to grow
and expand. Disproportionately, the
people who are affected by the lack
of paid sick leave are lower-income
workers -- they’re women, they’re
people of color. You don’t need the
added stress of feeling like you might
lose your job if your child is sick.”
- Makini Howell, Owner,
Plum Restaurants, Seattle, WA

in a calendar year, and those employed by
businesses with 250 or more employees
earn one hour of paid time for every 30
hours worked and can use up to 72 hours in
a calendar year.

Impact and Findings: Research prepared by
the University of Washington for the Office
of the City Auditor found that the number
of firms, the number of Seattle employees,
and the total wages in the city increased,
and employer growth was significantly
stronger in Seattle than in Bellevue, Everett
and Tacoma combined in the year following
the ordinance’s implementation, controlling for factors such as seasonal variation.
Nearly 70 percent of employers said they
experienced no administrative difficulties
with implementation and 70 percent of
employers said they support the law.

the nation; Seattle also experienced lower
inflation through mid-2013 than in the year
prior. There were 7,200 more retail jobs
and 3,200 more jobs in food and drinking
establishments in King County during the
first seven months of 2013 than for the
same period in 2012. Sales in Seattle increased during the two quarters following
the ordinance’s implementation as well.

A small business association study released
a year after the law was implemented
found no evidence that the law had a
negative impact on the economy. Seattle
is located in King County and comprises 44
percent of the county’s workforce. In the
year after the law took effect, the county
saw stronger job growth and lower unemployment rates than Washington State and

“For me, paid sick days is a non-issue since it will improve my
employee retention. The cost of training that employee and
replacing them is many times greater. I need people to work at
their best every day. If they are sick and feel financial pressure to
come into work, they are much more likely to make a mistake or
potentially hurt themselves.”
- Tony Sandkamp, Owner, Sandkamp Woodworks, Jersey City, NJ
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Jersey City, New Jersey
Date Implemented: January 24, 2014

New York, New York
Date Implemented: April 1, 2014

Who it covers: All private sector workers
are covered by this ordinance. The law provided approximately 40,000 workers new
access to paid sick time.

Who it covers: All private sector workers
who work in the city are covered by this
law. The law provided new access to earned
sick time to approximately 1,200,000 workers.

Accrual: Workers can begin to accrue sick
time on the first day of work and can use
that time after 90 days. Those employed
at places of business with 10 or more employees accrue one hour of paid sick time
for every 30 hours worked and accrual
is capped at 40 hours. All other workers
receive equivalent unpaid, job-protected
time.
Impact and Findings: A report issued by
Rutgers’ Center for Women and Work
found that one year after the law took
effect, 80 percent of businesses were providing earned sick days. Most businesses
(62 percent) did not need to change their
policies to adhere to the law. However,
businesses that did change their policies as
a result of the earned sick time ordinance
reported significant benefits, including a
reduction in the number of sick employees
coming to work, an increase in productivity,
an improvement in the quality of new hires
and a reduction in employee turnover. Jersey City is now one of 11 New Jersey cities
that have adopted earned sick time laws.
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Accrual: Workers can begin accruing time
on the first day of employment and can
use that time after 120 days. Workers at
a place of business with five or more employees accrue one hour of paid sick time
for every 30 hours worked and can accrue
and use up to 40 hours per year. Workers
(other than domestic workers) at a place of
business with fewer than five employees
earn an equivalent amount of unpaid, jobprotected sick time. Domestic workers who
have worked for an employer of any size for
at least a year are entitled to two days of
paid sick time per year.
Impact and Findings: A report by the New
York Department of Consumer Affairs focused on the first-year milestones since
the law’s implementation. The Department found that New York City’s economy
thrived. The number of businesses in the
city grew and consumer prices fell. New
York City’s unemployment rate was the
lowest it had been in six years, labor force
participation was the highest on record
and private sector employment grew 3.3

percent, adding 112,300 jobs. Job growth
in the industries that historically did not
provide paid sick leave including arts,
entertainment and recreation, retail trade,
accommodation and food services, construction and administration, support and
waste services, also remained strong, rising
an average of 3.1 percent.

“At Sundance Natural Foods
we’re all about health - for
individuals and our community.
So obviously our employees
have always had access to paid
sick time. For a bunch of
reasons: one, we all get sick
once in awhile and deserve the time it takes to recover or see a
doctor, two, we want healthy people handling customers’ food they deserve that from us, and third but not at all least, when you
create a great place to work, your great employees stick around
and give you their best. It really works for everyone, and Eugene
would be a better place for everyone if all workers here could earn
paid sick days.”
- Gavin McComas, Owner, Sundance Natural Foods, Eugene, OR

CONCLUSION
As employers and employees in a growing number of jurisdictions gain experience with earned sick and
safe time laws, evidence continues to demonstrate that providing access to this time has positive outcomes
for businesses, local economies, and public health and individual workers. Employers have little to fear and
much to gain when earned sick and safe time laws create workable standards that create positive impacts
for all.
															

11

|

ENDNOTES
U.S. Bureau of Labor Statistics. (2015, September). Employee Benefits in the United States National
Compensation Survey: Employee Benefits in the United States, March 2015 (Table 32). Retrieved 26 October 2015, from http://www.bls.gov/ncs/ebs/benefits/2015/ownership/civilian/table32a.pdf
Institute for Women’s Policy Research and the National Partnership for Women & Families. (May 2015).
Workers’ Access to Paid Sick Days in the States. Retrieved 26 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/workers-access-to-paid-sick-days-in-the-states.pdf
Kumar, S., Grefenstette, J. J., Galloway, D., Albert, S. M., & Burke, D. S. (2013).
Policies to Reduce Influenza in the Workplace: Impact Assessments Using an Agent-Based Model. American Journal of Public Health, 103(8), 1406-1411.
Miller, K., Williams, C., & Yi, Y. (2011, October 31). Paid Sick Days and Health: Cost Savings from Reduced Emergency Department Visits. Institute for Women’s Policy Research Publication. Retrieved 29
October 2015, from http://www.iwpr.org/publications/ pubs/paid-sick-days-and-health-cost-savingsfrom-reduced-emergency-department-visits
National telephone poll conducted with 1,022 adults on landlines and cellphones May 28-31, 2015, by
the New York Times and CBS News. Retrieved 8 July 2015, from
http://www.nytimes.com/interactive/2015/06/03/business/income-inequality-workers-rights-international-trade-poll.html?_r=0
National Partnership for Women & Families. (July 2015). State and Local Action on Paid Sick Days.
Retrieved 26 October 2015, from http://www.nationalpartnership.org/research-library/campaigns/psd/
state-and-local-action-paid-sick-days.pdf
Ibid.
Hill, H. (2013). Paid Sick Leave and Job Stability. Work and Occupations, 40(2), 143-173
Boushey, H., & Glynn, S. (2012, November). There Are Significant Business Costs to Replacing Employees. Center for American Progress Publication. Retrieved 14 October 2015, from http://www.americanprogress.org/wp-content/uploads/2012/11/CostofTurnover.pdf
U.S. Census Bureau. (2015). American Community Survey 1-Year Estimates 2014. Table S2408: Class of
workers by sex and median earnings in the past 12 months (in 2014 inflation adjusted dollars) for the
civilian employed population 16 years and over. Retrieved 16 December 2015, from http://factfinder.
census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_14_1YR_S2408&prodType=table
Stewart, W., Ricci, J., Chee, E., & Morganstein, D. (2003, December). Lost Productive Health Time Costs
from Health Conditions in the United States: Results from the American Productivity Audit. Journal of
Occupational and Environmental Medicine, 45. Retrieved 15 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/lost-productive-work-time-american-productivityaudit.pdf
Cook, W., Heller, J., Bhatia, R., & Farhang, L. (2009). A Health Impact Assessment of the Healthy Families
Act of 2009. Human Impact Partners & San Francisco Department of Public Health Publication. Retrieved
15 October 2015, from http://go.nationalpartnership.org/site/DocServer/WF_PSD_HFA_HealthImpactAssessment_HIA_090611.pdf?docID=5101
Siegwarth Meyer, C., Mukerjee, S., & Sestero, A. l. (2001, Spring). Work-Family Benefits: Which Ones
Maximize Profits? Journal of Managerial Issues, 13(1). Retrieved 15 October 2015, from http://www.
nationalpartnership.org/research-library/work-family/psd/work-family-benefits-which-ones-maximize-

profits.pdf
Smith, T., & Kim, J. (2010, June). Paid Sick Days: Attitudes and Experiences. National Opinion Research
Center at the University of Chicago for the Public Welfare Foundation Publication. Retrieved 15 October
2015, from http://www.nationalpartnership.org/research-library/work-family/psd/paid-sick-days-attitudes-and-experiences.pdf. Unpublished calculation.
Minnesota Department of Health. (2015, July). News Release: Novel MDH study yields first statewide
estimate of potentially preventable health care events. Retrieved 15 October 2015, from http://www.
health.state.mn.us/news/pressrel/2015/hcevents.html
National Partnership for Women & Families. (2015, September). Paid Sick Days Lead to Cost Savings for
All. Retrieved 14 October 2015, from http://www.nationalpartnership.org/research-library/work-family/
psd/paid-sick-days-lead-to-cost-savings-savings-for-all.pdf
U.S. Bureau of Labor Statistics. (2015, September). Employee Benefits in the United States National
Compensation Survey: Employee Benefits in the United States, March 2015 (Table 32). Retrieved 15 October 2015, from http://www.bls.gov/ncs/ebs/benefits/2015/ownership/civilian/table32a.pdf
Restaurant Opportunities Centers United. (2012, February). Tipped over the Edge: Gender Inequity
in the Restaurant Industry. Restaurant Opportunities Centers United Publication. Retrieved 15 October
2015, from http://rocunited.org/wp-content/uploads/2012/02/ROC_GenderInequity_F1-1.pdf
Restaurant Opportunities Centers United. (2010, September ). Serving While Sick: High Risks and Low
Benefits for the Nation’s Restaurant Workforce, and Their Impact on the Consumer. Restaurant Opportunities Centers United Publication. Retrieved 15 October 2015, from http://rocunited.org/wp-content/
uploads/2013/04/reports_serving-while-sick_full.pdf
U.S. Census Bureau. (2014). 2013 County Business Patterns (NAICS). Accommodation and Food Services-Code 722: Food Services and Drinking Places. Retrieved 15 October 2015, from http://censtats.
census.gov/cgi-bin/cbpnaic/cbpdetl.pl
Minnesota Department of Health: Center for Health Equity. (2015, March). White Paper on Paid Leave
and Health. Retrieved 15 October 2015, from http://www.health.state.mn.us/news/2015paidleave.pdf
Miller, K., & Towne, S. (2011, September). San Francisco Employment Growth Remains Stronger with
Paid Sick Days Law Than Surrounding Counties. Institute for Women’s Policy Research Publication. Retrieved 27 October 2015, http://www.iwpr.org/publications/pubs/san-francisco-employment-growth-remains-stronger-with-paid-sick-days-law-thansurrounding-counties; Appelbaum, E., & Milkman, R. (2014,
January). Good for Business? The Case of Paid Sick Leave in Connecticut. Center for Economic and Policy
Research Publication. Retrieved 27 October 2015, from http://www.cepr.net/index.php/blogs/cepr-blog/
is-paid-sick-leave-good-for-business; New York City Consumer Affairs. (2015). NYC’s Paid Sick Leave Law:
First Year Milestones. Retrieved 27 October 2015, from, http://www1.nyc.gov/assets/dca/downloads/
pdf/about/PaidSickLeaveLaw-FirstYearMilestones.pdf
Appelbaum, E., & Milkman, R. (2014, January). Good for Business? The Case of Paid Sick Leave in Connecticut. Center for Economic and Policy Research Publication. Retrieved 27 October 2015, from http://
www.cepr.net/index.php/blogs/cepr-blog/is-paid-sick-leave-good-for-business;
New York City Consumer Affairs. (2015). Paid Sick Leave Law: First Year Milestones. Retrieved 27 October 2015, from, http://www1.nyc.gov/assets/dca/downloads/pdf/about/PaidSickLeaveLaw-FirstYearMilestones.pdf
Drago, R., & Lovell, S. (2011, April). San Francisco’s Paid Sick Leave Ordinance: Outcomes for Employers and Employees. Institute for Women’s Policy Research Publication. Retrieved 15 October 2015, from

http://www.iwpr.org/publications/pubs/San-Fran-PSD
Appelbaum, E., & Milkman, R. (2014, January). Good for Business? The Case of Paid Sick Leave in Connecticut. Center for Economic and Policy Research Publication. Retrieved 15 October 2015, from http://
www.cepr.net/index.php/blogs/cepr-blog/is-paid-sick-leave-good-for-business
Drago, R., & Lovell, S. (2011, April). San Francisco’s Paid Sick Leave Ordinance: Outcomes for Employers and Employees. Institute for Women’s Policy Research Publication. Retrieved 15 October 2015, from
http://www.iwpr.org/publications/pubs/San-Fran-PSD
Barthold, R. & Ford, J. (2012, February ). Paid Sick Leave: Prevalence, Provision, and Usage among FullTime Workers in Private Industry. U.S. Bureau of Labor Statistics Publication. Retrieved 15 October 2015,
from http://www.bls.gov/opub/mlr/cwc/paid-sick-leave-prevalence-provision-and-usage-among-fulltime-workers-in-private-industry.pdf
Additional details about individual earned sick and safe time statutes are available here: http://www.
nationalpartnership.org/research-library/work-family/psd/paid-sick-days-statutes.pdf and in the original
source documents cited below.
Drago R., & Lovell, S. (2011, April). San Francisco’s Paid Sick Leave Ordinance: Outcomes for Employers and Employees. Institute for Women’s Policy Research Publication. Retrieved 26 October 2015, from
http://www.iwpr.org/publications/pubs/San-Fran-PSD (based on median number of days taken by employees in San Francisco)
Drago R., & Lovell, S. (2011, April). San Francisco’s Paid Sick Leave Ordinance: Outcomes for Employers
and Employees. Institute for Women’s Policy Research Publication.
Retrieved 27 October 2015, from http://www.iwpr.org/publications/pubs/San-Fran-PSD
Ibid.
Miller, K., & Towne, S. (2011, September). San Francisco Employment Growth Remains Stronger with
Paid Sick Days Law Than Surrounding Counties. Institute for Women’s Policy Research Publication. Retrieved 27 October 2015, http://www.iwpr.org/publications/pubs/san-francisco-employment-growthremains-stronger-with-paid-sick-days-law-thansurrounding-counties
PricewaterhouseCoopers & Partnership for New York City. (2011). Cities of Opportunity. Retrieved 27
October 2015, from http://www.pwc.com/us/en/cities-ofopportunity/2011/pdfdownload.jhtml
Drago R., & Lovell, S. (2011, April). San Francisco’s Paid Sick Leave Ordinance: Outcomes for Employers
and Employees. Institute for Women’s Policy Research Publication.
Retrieved 27 October 2015, from http://www.iwpr.org/publications/pubs/San-Fran-PSD
Williams, C., & Hayes, J. (2013, October). Valuing Good Health in the District of Columbia: The Costs
and Benefits of the Earned Sick and Safe Leave Amendment Act of 2013. Institute for Women’s Policy
Research Publication; Williams, C. (2013, November 21). Personal communication. (Research Analyst,
Institute for Women’s Policy Research)
National Partnership for Women & Families. (2015, August). Paid Sick Days Statutes. Retrieved 27 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/paid-sick-daysstatutes.pdf
Branche, Y. (2013, June). Audit of the Accrued Sick and Safe Leave Act of 2008. Office of the District of
Columbia Auditor. Retrieved 27 October 2015, from
http://dcauditor.org/sites/default/files/DCA092013.pdf
Williams, C., & Hayes, J. (2013, October). Valuing Good Health in the District of Columbia: The Costs

and Benefits of the Earned Sick and Safe Leave Amendment Act of 2013. Institute for Women’s Policy
Research Publication. Retrieved 27 October 2015, from http://www.iwpr.org/publications/pubs/valuinggood-health-in-the-district-of-columbia-the-costs-andbenefits-of-the-earned-sick-and-safe-leave-amendment-act-of-2013
Farrell, L. (2013, May). Personal communication with the National Partnership for Women & Families.
(Executive Director, Connecticut Working Families)
National Partnership for Women & Families. (2015, August). Paid Sick Days Statutes. Retrieved 27 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/paid-sick-daysstatutes.pdf
Appelbaum, E., & Milkman, R. (2014, January). Good for Business? The Case of Paid Sick Leave in Connecticut. Center for Economic and Policy Research Publication. Retrieved 27 October 2015, from http://
www.cepr.net/index.php/blogs/cepr-blog/is-paid-sick-leave-good-for-business
Office of Research, Connecticut Department of Labor. (2015, January). Nonfarm Employment/Residents
Employed - State of Connecticut, Labor Market Information. Retrieved 27 October 2015, from http://
www1.ctdol.state.ct.us/lmi/ctnonfarmemployment.asp; Office of Research, Connecticut Department of
Labor. (2015, January). Leisure and Hospitality Sector - State of Connecticut, Labor Market Information.
Retrieved 27 October 2015, from http://www1.ctdol.state.ct.us/lmi/sectors/leisure.asp
National Partnership for Women & Families. (2015). Connecticut’s Paid Sick Days Law Did Not Harm
Employment. Retrieved 29 October 2015, from http://www.nationalpartnership.org/research-library/
work-family/psd/connecticuts-paid-sick-days-law-did-not-harm-employment.pdf
Go Hollo, T. (2013, March 19). Personal communication with the National Partnership for Women &
Families. (Policy Associate, Economic Opportunity Institute)
National Partnership for Women & Families. (2015, August). Paid Sick Days Statutes. Retrieved 27 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/paid-sick-daysstatutes.pdf
Romich, J., et al. (2014, April 23). Implementation and Early Outcomes of the City of Seattle Paid Sick
and Safe Time Ordinance. University of Washington Report. Retrieved 27 October 2015, from http://
www.seattlemet.com/data/files/2014/4/attachment/194/PSSTO_UWReport_wAppendices_copy.pdf
The Main Street Alliance of Washington. (2013, September). Paid Sick Days and the Seattle Economy:
Job growth and business formation at the 1-year anniversary of Seattle’s Paid Sick and Safe Leave law.
Retrieved 27 October 2015, from http://www.voicesforvtkids.org/wp-content/uploads/2013/08/SeattlePSD-1-Year-Report-by-MSA.pdf
Williams, C. (2013, December). Personal communication with the National Partnership for Women &
Families. (Research Analyst, Institute for Women’s Policy Research).
National Partnership for Women & Families. (2015, August). Paid Sick Days Statutes. Retrieved 27 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/paid-sick-daysstatutes.pdf
Lindemann, D., & Britton, D. (2015, April). Earned Sick Days in Jersey City: A study of employers and employees at Year One. Center for Women and Work at Rutgers, the State University of New Jersey Publication. Retrieved 27 October 2015, from, http://cww.rutgers.edu/sites/cww.rutgers.edu/files/documents/
working_families/Jersey_City_ESD_Issue_Brief.pdf
New York City Consumer Affairs. (2015). NYC’s Paid Sick Leave Law: First Year Milestones. Retrieved 27

October 2015, from, http://www1.nyc.gov/assets/
dca/downloads/pdf/about/PaidSickLeaveLaw-FirstYearMilestones.pdf
National Partnership for Women & Families.
(2015, August). Paid Sick Days Statutes. Retrieved
27 October 2015, from http://www.nationalpartnership.org/research-library/work-family/psd/paidsick-days-statutes.pdf
Ibid.

the main street alliance
of minnesota
Co n ta c t: c o r i n n e h o r o w i t z , s tat e d i r e c to r
651-379-0772
corinne@mainstreetalliance.org

w w w. m a i n s t r e e ta l l i a n c e . o r g / m i n n e s o ta

UNDERSTANDING PAID SICK TIME IN OREGON: A GUIDE FOR BUSINESSES

19 |

